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Funding Bodies, Acknowledgements, Partnerships 
Organisational Chart 

Vermont South Community House gratefully acknowledges the support of the          

following funding bodies: 

 

Department of Health and Human Services (DHHS) 

Adult, Community & Further Education (ACFE - Learn Local) 

City of Whitehorse 

 

 

Partnerships 

 

Whitehorse City Council 

Department of Health and Human Services 

Adult, Community Funded Education, Department of Education 

Dandenong Valley Job Support 

APM Employment Solutions 

Starziczny and Dovile Consultancy 

Whitehorse Community Houses 

Wellways Australia 

Livingstone Primary School 
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President’s Report 

The Vermont South Community House has had another year of growth and change 
in 2017 with an overall focus on learning for all.  This greater focus on learning has        
culminated in a change of name for the house and after consultation with the major 
stakeholders the new title going forward will be the Vermont South Learning Centre 
– working with our community. The quarterly meetings at the Whitehorse Council, 
also gave an opportunity for learning with Not For Profit Training providing worth-
while sessions. Several board members availed themselves of this opportunity. 

 

Central to the work of the Board has also been the development of a planned              
approach to the review of policies. It is now planned that the policies are reviewed 
at least every five years, a common format is used, one policy is reviewed at each      
meeting, some policies take priority and others are amalgamated. In this way the 
board hopes to keep abreast of current legislation, as well as the needs of our  
community and current house practice. 

 

The end of 2017 saw the closure of the Child Care facilities at the house. This     
decision came about after extensive discussion and was made primarily because 
the purpose of childcare to provide care for the children of students was no longer 
being fulfilled, the increasing childcare compliance and on-going safety concerns. 
The  childcare facilities are currently being used for a range of other children’s     
activities. 

 

As we move into a new year it is exciting to see our Strategic Plan reflecting our          
inclusive community focused on learning and lived out in the daily work of the 
house. Major headings that include Building Partnerships, Social Enterprise,     
Support Disadvantage, Learning For All Ages, Social Capital and Diversity, People 
and Culture provide a pathway leading towards greater growth and learning in the 
future.  

 

In conclusion I would like to thank the other members of the Board, the staff and         
tutors at the house for the work they do. Congratulations must also be given to our  
Manager Dr. Sharon Smart for her commitment, skill and passion for the work she 
does and in particular her dedication to leading an inclusive community focused on 
learning. 

 

 

Stephanie Eynon 

President 



5 

 

 

Child Care Closure after 28 years. 

Due to personal circumstances, Leanne Michaud Child Care Coordinator resigned in 

June 2017 and gained full time employment working with a pre-kinder program.  Leanne 

commenced with us on 18
th
 August 2003 and finished in June 2017 having spent 14 

years at Vermont South Community House.  Leanne was well liked by her peers and 

was sad to leave.  She was given a farewell by parents and children and from the House 

we gave her a lovely watch as a way of saying thank you. 

 

With Leanne leaving, it was imperative to continue the child care through to the end of 

the year so as not to disrupt the children and parents.  We were fortunate to have Zoe 

come in as our Child Care Coordinator to enable the year to be completed.  She had a 

difficult job as the majority of staff left when Leanne resigned.  Luckily for us she had 

child care associates that she brought into     support the Child Care.  It was lovely to 

see the growth in the group as Zoe was caring and companionate; the child care staff 

exceeded.  It was great to see the growth of the group and the children were so happy.  

There were times that all the child care staff went outside and sat down with the children 

eating lunch. 

 

The Board of Management made a decision to close the Child Care due to the risks and 

compliance.   

 

 

Adult Community Funded Education 

In the last five years, we have increased our ACFE student hours from 3,000 to 12,000 

student contact hours.  Within this period we have attended ACFE training forums as 

well as working with other organisations to complete moderation; ie    review of              

A-Frames.  We have also reviewed our Delivery Plans to meet the needs of our        

community.  Courses that we have offered includes Information Technology, English    

as a Second Language, Photography, Interior decorating, Horticulture,   Office            

Administration, MYOB, Hospitality (training in the Café).  We are given a great deal of 

support by the North Eastern Victoria group.   

Manager’s Report 
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Car Parking 

 

Parking has been an ongoing concern over the last three years.  During this time, Livingstone 

Primary School has increased their student numbers to around 850 which has implicated our 

students needing to find parking.  As Manager, I have discussed this issue with Council and 

Councillors, as well as discussing the problems with Steve Shaw, Principle.  I understand that 

meetings have taken place without my knowledge.  Further to this I have concerns with the 

safety of children with parents dropping  children off at the school side gates and reversing 

cars; I do not consider this safe.  A school of this size should have a car park.  I have been 

informed that Neil Angus MP is looking into the car parking issue as well as the Council    

Traffic. 

 

Next year 2018 will be a year of further growth.  With the Child Care Closure, we will focus on 

programs being in the Child Care Room; with a focus on children’s activities.  Further to this 

there will be a need to hire tutors and consider new programs as well.  

 

In regard to the financials, we did not anticipate that there would be so many staff  leaving 

and taking long service leave.  This amount was over $12,000 that could not  be determined. 

 

The Café continues to flourish with assistance to those that are disadvantaged,   providing 

them with skills and confidence.  Thank you to our community for supporting us. 

 

Sharon Smart 

Manager 

 

 

“The Café House” is awarded Whitehorse City Council’s 5 Star “Food Premises of the Year” for 2017 in 

achieving excellence in food safety under the category of Community Group. 
 

Mayor of Whitehorse, Cr Andrew Davenport presents the award for Food Premises of the Year 2017—

Community Group  
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Treasurer’s Report 

The result for the year was a deficit of $10,898 compared to a deficit of 

$371 for the previous year. This is the result of a increase in overall income 

of $2,476 and an increase in expenditure of $13,003. 

The House has Current Assets of $149,930 and Current Liabilities of 

$59,189. 

Non-Current Assets total $77,887 and Non-Current Liabilities are $Nil. 

The House’s Equity is $168,608. 

The result for the year takes into account the costs associated with the   

closure of Childcare at the end of the financial year.  

My appreciation is extended to the Manager, administration staff and the 

support of tutors and volunteers. I also thank the Board Members for their 

contribution. 

 

 

Rod Laidlaw  
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